
Employees	can	engage	with	F1.1	via	any	device	
with	their	responses	mapped	in	real-time	 back	
into	the	diagnostic	dashboard.

Introducing r-c
r-c is a software solution for leaders who are 
looking for fast, simple and actionable insight that 
helps improve performance within their 
organisation, division or team.

Much more than a traditional employee 
engagement survey, r-c collects data on 
organisational culture, resilience, leadership 
capability, employee engagement & alignment 
and ability to bring about transformation change.

This data can be gathered on a large scale across 
a whole organisation, for a senior leadership team 
or for a specific functional team.

WHY IS THIS IMPORTANT?

Leaders operate in a rapidly changing and 
complex world where priorities are constantly 
changing and it’s very easy for successful 
companies to lose their competitive edge and be 
left behind.

With the emergence of the data revolution, 
leaders are bombarded with huge amounts of 
information and it has become significantly 
challenging to make sense of what is going on 
within an organisation and adapt accordingly.

WHAT IS r-c?

r-c is software solution that offers an accurate and 
simple view of the inner workings of complex 
organisations faster, less disruptively and more cost 
effectively than manual surveys and traditional 
consultancy methods available today. It converts 
complex organisational activity into simple, visual 
and actionable understanding.

r-c’s primary solution, High Performance Workplace, 
provides leaders with an in-depth look at an 
organisation’s culture, employee engagement and 
performance. Using carefully constructed clues, 
leaders can, in minutes, gain unprecedented insight 
into what their organisation’s people perceive the 
culture to be, how engagement is being impacted by 
the managing style in the business and how the 
business is performing. High Performance Workplace 
also assesses the ability of an organisation to drive 
change.

DISRUPTING THE MARKET

Leaders no longer need to spend vast sums of money 
on expensive, highly disruptive and time-consuming 
processes only to be confused by the outcome and 
no clearer on the required plan or intervention.

Instead, in a fraction of the time, with far less 
expense and almost no disruption, leaders can get 
absolute clarity on the issues that matter, shape their 
plan around this through internal decision making 
and progress rapidly into intervention, sound in the 
knowledge that the right thing is being worked on.“This solution is so good I am tempted to 

give a bad reference, just so that the 
edge it has given my team is protected!”

Piers Clark Chairman, Isle Utilities
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